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Background

In 2004, the FAC on Diversity made a recommendation that the Commission convene a meeting to review best practices in the industry and use that an example to share within the broadcasting and multichannel video programming distribution industries.  The resolution that is being offered today also stresses the importance of retention and promotion practices within the industry as well as recruitment to increase diversity.  The Subcommittee on Media Issues is offering this resolution to encourage the Commission to take action at this time. 

WHEREAS, the Commission’s Equal Employment Opportunity (“EEO”) compliance requirements are focused primarily on hiring/recruitment practices (not retention and promotion practices) within the broadcasting and multichannel video programming distribution (“MVPD”) industries;

WHEREAS, retention and promotion of diverse candidates to positions of authority within media organizations is equally important for achieving greater diversity in the broadcasting and MVPD industries;

WHEREAS, several media companies and non-profit organizations engage in practices and offer programs designed to promote retention and promotion of diverse candidates to senior-level positions within the media industry; 

WHEREAS, there is no central clearinghouse for the sharing of information on such practices and programs and no central vehicle to facilitate the replication or adaptation of successful practices and programs by other broadcasters and MVPDs; 

Therefore, be it

RESOLVED that the Media Issues Subcommittee of the FCC Advisory Committee on Diversity for Communications in the Digital Age strongly urges the Commission to: (1) convene a forum where communications companies and non-profit organizations can share information about successful practices and programs for the retention and promotion of diverse candidates; and (2) consider whether additional compliance options should be added to the Commission’s EEO rules so that more activities focused on retention and promotion of diverse candidates would “count” towards EEO compliance. 
